
 

                                                                     

Miami-Dade County Public Schools 

INSTRUCTIONAL PERFORMANCE EVALUATION AND GROWTH SYSTEM 
 GOAL SETTING FOR LEARNER/PROGRAM PROGRESS FORM 

Professional’s Name _______________________________________ Employee # _________ 
Worksite _________________________ Job Title  _____________   School Year ____ - ____ 
This form is a tool to assist professionals in setting a goal that results in measurable learner/program progress.  
Directions 
Professionals - When applicable, learner achievement/progress should be the focus of the goal. Enter information 
electronically into the cells for sections I-V (the cells will expand to fit the text) and save your document.  
Assessors – Review sections I-V using the SMART criteria. Maintain original forms and provide copies to the 
professionals. The highlighted cells contain boxes for assessors to check after receiving additional documentation 
from the professional.  
 

I. Setting: Describe the population 
and special learning 
circumstances. 

 
 
 
 

II. Content/Subject/Field Area: 
Describe the area/topic addressed 
based on learner achievement, data 
analysis, or observational data. 

 
 
 
 
 

III. Baseline Data: Describe what 
the current data show(s).  

 Data attached 

 
 
 
 

IV. Goal Statement: Describe what 
you want learners/program to 
accomplish. 

 
 
 
 

V. Means for Attaining Goal: Describe strategies to accomplish the goal. 
Strategies relate to the following (check all that apply): 

 Sunshine State Standards              Technology        Assessment                   Literacy 
 Learning Environment/Climate       School Safety             Family Involvement                Professional Development    

                                                                                                                                           Activity* 

*To count as a professional development activity, master plan points/credit should be offered to the professional. 
Strategy Measurable By Target Date 
 
 

  

 
 

  

 
 

  
 

VI. Mid-Year Review: 
  Data Received  

The professional should bring a description of goal progress and 
strategy adjustments, if any to the mid-year review. The assessor 
attaches the documentation to the original goal setting form. 

VII. End-of-Year Data Results:  
 Formal Data Received 

The professional should submit a summary on the Documentation 
Cover Sheet-Teacher. 
Progress Toward Goal: yes  no     Goal Attainment:  yes   no   

The initial goal should be submitted by the date of the first interim report or within 25 calendar days of assignment.  
Signatures 
Initial Goal:   Assessor ___________________ Date______       Professional __________________ Date______  
 

Mid Year:      Assessor ___________________ Date ______      Professional __________________ Date______  
 

End of Year:  Assessor ___________________ Date ______      Professional __________________ Date______   



Miami-Dade County Public Schools 

INSTRUCTIONAL PERFORMANCE EVALUATION AND GROWTH SYSTEM 
OBSERVATION OF STANDARDS FORM-TEACHER 

 

Teacher: _____________________________Employee No. _________________School:____________________ 
Contract Status:   Annual 1  Annual 2   Annual 3  Annual ___  Professional Service  Continuing  
Observation:  1  2   3  4  5    _____  Interim Teacher Incumbent  Yes  No  
Grade/Subject Observed:_______________________ Date:________________Time: From______To______  
Assessors use this form to document the required annual formal observation of the teacher. The form may also be 
used to document a targeted performance standard, in which case “NA” is noted for the other standards.  Evidence 
may be positive and/or negative examples. (For further explanation in completing of this form, refer to page 20 in 
the IPEGS Teacher Handbook). 
 

PERFORMANCE STANDARD 1 
KNOWLEDGE OF LEARNERS 
The teacher identifies and addresses the needs of 
learners by demonstrating respect for individual 
differences, cultures, backgrounds, and learning 
styles. 

  NA 

PERFORMANCE STANDARD 2 
INSTRUCTIONAL PLANNING 
The teacher uses appropriate curricula (including state 
reading requirements, if applicable), instructional 
strategies, and resources to develop lesson plans that 
include goals and/or objectives, learning activities, 
assessment of student learning, and home learning in 
order to address the diverse needs of students. 

  NA 

PERFORMANCE STANDARD 3 
INSTRUCTIONAL DELIVERY AND ENGAGEMENT 
The teacher promotes learning by demonstrating 
accurate content knowledge and by addressing 
academic needs through a variety of appropriate 
instructional strategies and technologies that engage 
learners.  

  NA 

PERFORMANCE STANDARD 4. ASSESSMENT 
The teacher gathers, analyzes, and uses data 
(including state assessment data, as applicable) 
to measure learner progress, guide instruction, 
and provide timely feedback. 

  NA 

PERFORMANCE STANDARD 5. LEARNER PROGRESS 
The work of the teacher results in acceptable and 
measurable learner progress based on state/local 
standards, district goals, school goals and/or the 
teacher’s goals. 

  NA 

PERFORMANCE STANDARD 6. COMMUNICATION 
The teacher communicates effectively with students, 
their parents or families, staff, and other members of 
the learning community. 

  NA 

PERFORMANCE STANDARD 7. PROFESSIONALISM 
The teacher demonstrates behavior consistent with 
legal, ethical, and professional standards and engages 
in continuous professional growth. 

  NA 

PERFORMANCE STANDARD 8 
 LEARNING ENVIRONMENT 
The teacher creates and maintains a safe learning 
environment while encouraging fairness, respect, and 
enthusiasm. 

  NA 

Comments/Specific Suggestions  
 

If applicable complete this section by marking the appropriate boxes. 
Deficiencies noted in the following performance standard(s). 1  2  3  4 5 6  7  8  
Assessor Action: Support Dialogue              Improvement Plan    
Signatures acknowledge the occurrence of the post-observation meeting and receipt of a copy of the observation form by the professional. 
 
 

Assessor’s Signature ________________________________________________________ ____ Date ______________________ 
 
 

Teacher’s Signature______________________________________________________________ Date ______________________ 



 

                                                                     

REQUIRED DOCUMENTATION DESCRIPTION 
 

What is “Required Documentation”? 
Required documentation: 
♦ is a packet of evidence stapled to the Document Cover Sheet-Teacher in the upper-left-hand 

corner and submitted to assessor 10 calendar days prior to the scheduled summative 
performance evaluation meeting.  

♦ should be available as reference at the summative performance evaluation meeting. 
♦ is one component of a multi-source evaluation and complements the observation components 

of IPEGS. 
♦ is limited to the required documentation listed on the cover sheet.  
♦ is a work in progress; it is to be continually developed throughout the evaluation period. 
♦ should be user-friendly (neat, organized). 
♦ is returned to the professional after reviewed by your assessor. 
♦ belongs to the employee (even if the employee changes schools or leaves the school district). 
 
For how long is documentation kept? 
For the current evaluation year. 
 
What items are required to be submitted for the summative performance evaluation 
meeting? 
The cover sheet and items listed in the table below. 
 
Performance Standard Required Item at the Summative Evaluation Meeting 
1.   Knowledge of 

Learners 
No item is required as knowledge of learners is observed during the 
classroom observation. 

2. Instructional Planning None, lesson plans are available before, during and after the formal 
observation. 

3.   Instructional 
Delivery and 
Engagement 

None, as instructional materials are observed during a formal 
observation.  

4. Assessment None, see appropriate evidence of assessment data (e.g., state and 
local assessments, student work folder, electronic data, IEP). 

5. Learner Progress  ♦ Goal Setting for Learner/Program Progress Update 
♦ A summary of the goal progress is written on the cover sheet. 
♦ Accompanying data and other evidence of goal progress may be 

included in the summary and/or attached to the Documentation 
Cover Sheet-Teacher. 

6. Communication Communication Log – sample form provided (e.g., teachers may print 
records or provide their own documentation) 

7. Professionalism Professional Development/Professional Growth Experiences Log  – 
sample form provided (e.g., Center for Professional Learning record 
of inservice, professional development, workshop certificates, college 
transcripts, conferences, National Board Certification) from the 
current evaluation period. 

8.   Learning 
Environment 

None, as the learning environment is observed during the classroom 
observation. 



                                                                      

DOCUMENTATION COVER SHEET-TEACHER 
 

Teacher’s Name____________________________Employee Number ___________________ 
 
Assessor’s Name _______________________________________School Year_____________ 
 
Teacher Directions: Place required items in order behind this cover sheet and staple in the upper 
left hand corner. Submit the packet to your administrator 10 calendar days prior to the 
summative evaluation meeting. 
 
Check if 
submitted Required Item 

 Goal Setting for Learner/Program Progress  
Summarize the End-of-Year Data Results here, for the completion of section VII of 
the Goal Setting Form.  Accompanying data and other evidence of goal progress may 
be included in the summary and/or attached. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Data Attached 
 Communication Log  

Provide evidence of how the professional communicates with stakeholders (e.g., 
families, staff, faculty, and students). 
 

 Professional Development/Professional Growth Experiences Log Record  
Provide evidence of the successful completion of professional development that result 
in the accumulation of Master Plan Points during the evaluation year. Additionally, 
professionals may provide evidence of other professional growth experiences. 
 



 

                                                                      

DOCUMENTATION COVER SHEET-ASSESSOR 
 

Teacher’s Name____________________________Employee Number__________________ 
 
Assessor’s Name ____________________________School Year_______________________ 
 
Assessor Directions: Review the materials stapled to the Documentation Cover Sheet-Teacher. Check off that each 
required item is present and make evaluative notes relating to submitted documentation on the Documentation Cover 
Sheet-Assessor. Print the Documentation Cover Sheet-Assessor, sign the cover sheet, and attach it to the top of the 
professional’s packet. Provide a copy to the professional at the summative evaluation meeting. 
 
Check if 
present Required Item 

 Goal Setting for Learner/Program Progress End-of-Year Summary 
 Data submitted 

Professional exempt from goal setting due to:  date hired*  approved leave 
Evaluative Notes  
 
 
 
 
 
 
 

 Communication Log  
Evaluative Notes  
 
 
 
 
 
 
 

 Professional Development/Professional Growth Experiences Log Record  
Evaluative Notes  
 
 
 
 
 
 
 

 
Reviewed by: 
Assessor’s Signature ____________________________________________ Date ___________ 

                                                 
* Professionals hired in second grading period, after the interim reports have been issued are exempt from goal 
setting for the current year. 



                                                                    

Page ___ of ___ 

Sample Communication Log 

 
Professional’s Name____________________________________________ School Year ____________ 

 
Date Person  Purpose Mode Notes 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

    Mtg./Conf. 
 Email 
 Note/Letter 
 Telephone 

 

* Documentation should be maintained by the professional of communication with stakeholders (e.g., families, staff, faculty, students). 



 

                                                                    

Sample Professional Development/Professional Growth Experiences Log  
 
 
Professional’s Name__________________________________________ School Year______________ 
 

Professional Development 
Activity  or  

Professional Growth 
Experience 

Date Location Evidence of 
Satisfactory 

Completion Received* 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

    Grade/MPP’s 
 Certificate 
 NA (professional growth) 
 Other_______________________ 

 

* Documentation should be maintained by the professional. 



                                                                    

Miami-Dade County Public Schools 

INSTRUCTIONAL PERFORMANCE EVALUATION AND GROWTH SYSTEM 
SUMMATIVE PERFORMANCE EVALUATION-TEACHER 

 

Teacher ___________________________________ Employee Number________________________ 
School ________________________School Year_________ Current Assignment _______________ 
Area(s) of Certification ____________________________ Date(s) of Observed _________________  
Contract Status:     Annual 1  Annual 2   Annual 3  Annual  ____   Professional   Continuing Contract  

Documentation Reviewed:  Required Documentation   Goal Setting   Observation  Other ___________________ 

 
Directions 
Assessors use this form at the end of the school year to provide the teacher with an assessment of 
performance. The actual performance standard appears in bold on the rubric.  The teacher 
should receive a copy of the form. The signed form is submitted to the district office within 10 
calendar days of the summative evaluation meeting. 

 
PERFORMANCE STANDARD 1. KNOWLEDGE OF LEARNERS                                                                                   

Exemplary 
The professional’s work is 
exceptional, in addition to 
meeting the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The teacher consistently 
meets the individual and 
diverse needs of learners 
in a highly effective 
manner. 
 
 

The teacher identifies 
and addresses the needs 
of learners by 
demonstrating respect 
for individual 
differences, cultures, 
backgrounds, and 
learning styles. 

The teacher attempts, but 
is often ineffective in 
demonstrating knowledge 
and understanding of the 
needs of the target 
learning community. 
 

The teacher consistently 
demonstrates a lack of 
awareness of the needs of 
the target learning 
community or fails 
consistently to make 
appropriate 
accommodations to meet 
those needs. 

 
Comments 
 
 
 

   

Page 1 of 4 



 

                                                                

Page 2 of 4 

 
 

PERFORMANCE STANDARD 2. INSTRUCTIONAL PLANNING 
Exemplary 

The professional’s work is 
exceptional, in addition to meeting 
the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The teacher consistently 
creates, evaluates and 
modifies, as appropriate, 
instructional strategies 
during the planning 
process. 

The teacher uses 
appropriate curricula 
(including state reading 
requirements, if 
applicable), 
instructional strategies, 
and resources to develop 
lesson plans that include 
goals and/or objectives, 
learning activities, 
assessment of student 
learning, and home 
learning in order to 
address the diverse 
needs of students. 

The teacher attempts to 
use appropriate curricula, 
instructional strategies, 
and/or resources to 
address the diverse needs 
of students during the 
planning process, but is 
often ineffective; and/or 
the teacher attempts to 
develop lesson plans but 
lacks one or more of the 
four basic components. 

The teacher consistently 
demonstrates a lack of 
planning or fails to 
properly address the 
curriculum in meeting the 
diverse needs of all 
learners. 

 
Comments 
 
 
 

   

 

 
PERFORMANCE STANDARD 3. INSTRUCTIONAL DELIVERY AND ENGAGEMENT             

Exemplary 
The professional’s work is 
exceptional, in addition to meeting 
the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The teacher consistently 
optimizes learning by 
engaging all groups of 
students in higher-order 
thinking and by 
effectively implementing 
a variety of appropriate 
instructional strategies and 
technologies. 

The teacher promotes 
learning by 
demonstrating accurate 
content knowledge and 
by addressing academic 
needs through a variety 
of appropriate 
instructional strategies 
and technologies that 
engage learners. 

The teacher attempts to 
use instructional strategies 
or technology to engage 
students, but is often 
ineffective or needs 
additional content 
knowledge. 
 

The teacher lacks content 
knowledge or fails 
consistently to implement 
instructional strategies to 
academically engage 
learners. 
 

 
Comments 
 
 

 

   

 



                                                                      

Page 3 of 4 
 

PERFORMANCE STANDARD 4. ASSESSMENT                         
Exemplary 

The professional’s work is 
exceptional, in addition to meeting 
the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The teacher consistently 
demonstrates expertise in 
using a variety of formal 
and informal assessments 
based on intended learning 
outcomes to assess 
learning. Also teaches 
learners how to monitor 
and reflect on their own 
academic progress. 

The teacher gathers, 
analyzes, and uses data 
(including state 
assessment data, if 
applicable) to measure 
learner progress, guide 
instruction, and provide 
timely feedback. 
 
 

The teacher attempts to 
use a selection of 
assessment strategies to 
link assessment to 
learning outcomes, or uses 
assessment to plan/modify 
instruction, but is often 
ineffective. 

The teacher consistently 
fails to use baseline data 
to make instructional 
decisions and/or fails to 
provide feedback on 
learner progress in a 
timely manner. 

 
Comments 
 
 

 

   

 

 
PERFORMANCE STANDARD 5. LEARNER PROGRESS 

Exemplary 
The professional’s work is 
exceptional, in addition to meeting 
the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The work of the teacher 
consistently results in a 
high level of student 
achievement and/or 
progress. 

The work of the teacher 
results in acceptable and 
measurable learner 
progress based on 
state/local standards, 
district goals, school 
goals and/or the 
teacher’s goals. 

The work of the teacher 
results in some student 
progress, but more 
progress is often needed to 
meet state/local standards, 
district goals, school goals 
and/or the teacher’s goals. 

The work of the teacher 
consistently fails to result 
in acceptable student 
progress. 

 
Comments 
 
 

 

   

 

 
PERFORMANCE STANDARD 6. COMMUNICATION                                         

Exemplary 
The professional’s work is 
exceptional, in addition to meeting 
the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The teacher consistently 
uses a variety of 
communication techniques 
to inform, collaborate 
with,  and/or respond to 
students and other 
stakeholders in a highly 
effective manner. 

The teacher 
communicates 
effectively with 
students, their parents 
or families, staff, and 
other members of the 
learning community. 

The teacher often 
communicates with 
students, staff, and other 
members of the learning 
community in an 
inconsistent or ineffective 
manner.  

The teacher consistently 
fails to communicate 
effectively with students, 
staff and other members 
of the learning 
community. 

 
Comments 
 
 

 

   

 



 

                                                                     

Page 4 of 4 
 

PERFORMANCE STANDARD 7. PROFESSIONALISM                                                                      

Exemplary 
The professional’s work is 
exceptional, in addition to meeting 
the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The teacher consistently 
demonstrates a high level 
of professionalism, 
contributes to the 
professional growth of 
others, and/or assumes a 
leadership role within the 
learning community.  

The teacher 
demonstrates behavior 
consistent with legal, 
ethical, and professional 
standards and engages in 
continuous professional 
growth. 
 

The teacher often fails to 
display professional 
judgment or only 
occasionally participates 
in professional growth. 
 

The teacher fails to adhere 
to legal, ethical, or 
professional standards, 
including all requirements 
for professional growth. 
 

 
Comments 
 
 

 

   

 
PERFORMANCE STANDARD 8. LEARNING ENVIRONMENT 

Exemplary 
The professional’s work is 
exceptional, in addition to 
meeting the standard … 

Proficient 
The description is the actual 
performance standard. 

Developing/Needs 
Improvement 

Unsatisfactory 

The teacher consistently 
provides a well-managed, 
stimulating, student-
centered environment that 
is academically 
challenging and 
respectful. 

The teacher creates and 
maintains a safe learning 
environment while 
encouraging fairness, 
respect, and enthusiasm. 

The teacher attempts to 
address student behavior 
and needs required for a 
safe, positive, social, and 
academic environment, 
but is often ineffective. 

The teacher consistently 
addresses student behavior 
in an ineffective manner 
and/or fails to maintain a 
safe, equitable learning 
environment. 

 
Comments 
 
 

 

   

 

Signatures of Record  
 

____________________________________________________ 
Assessor’s Signature /Date 
Signature denotes assessor conducting the summative evaluation meeting. 
 

 ____________________________________________________ 
Professional’s Signature/Date  
Signature denotes the meeting occurred. 
 

Recommendation by the Site Administrator 
 Recommended  Not recommended  

for continued employment for continued employment  
 

____________________________________________________   
Principal/Site Administrator’s Signature/Date  
Signature denotes final determination of the ratings and recommendation for continued employment. 
 
The professional will receive a copy of the form prior to when the form is submitted to the District.       

Pursuant to Florida Statute 1012.31 (3) (a) 2: An employee evaluation “shall be confidential … until the end of the school 
year immediately following the school year in which the evaluation was made.”  



                                                                                                                                                         

DRAFT 5-22-07 

INSTRUCTIONAL PERFORMANCE EVALUATION and GROWTH SYSTEM 
IPEGS 

 

 IMPROVEMENT PLAN (IP) 
 
 

Professional             Employee Number   
 
*Signature          Date   
 
Grade Observed           Subject Observed  
 
Work Location Name      Contract Status AC  PSC  CC  
 
Date of Observation      Observation 1  2 3   4 5   
 
Deficient Performance Standard(s):                                             1_____2_____ 3 ____ 4_____ 5 ____ 6____ 7____ 8_____ 
 
Site Administrator                Title   
 
Signature                Date   
 
This section may be completed during the post observation meeting subsequent to the issuance of the above IP.  
 

 
 
 
 
 
 
 
 
 
 
 
 

 
*Professional’s signature merely signifies receipt and does not necessarily indicate agreement with its contents. 

IP Review: 
 

 Activities completed by due date 
 

 Activities not completed by the due date 
 

 Other   
 
IP Review Date  _________________________ 
 
 

It is recommended that: 
 
 The professional is no longer on an IP. The performance deficiencies have been satisfactorily 
corrected.   

 
  The professional is issued a new IP. The performance deficiencies were not corrected.       

 
  The professional is recommended for non renewal/dismissal. The performance deficiencies were not    

         corrected.  
 
Site Administrator Signature   



 

                                                                                                                                                        

 
INSTRUCTIONAL PERFORMANCE EVALUATION and GROWTH SYSTEM (IPEGS) IMPROVEMENT PLAN (IP) 

 
      
Professional Employee #  Date                              
 
Provide the performance standard that is the focus of the IP _______________________________________________________________________ 
 
_______________________________________________________________________________________________________________________             

 

Deficiency Observed: 
 
 
 

 
 
 
 
 

                                                                                                                                                                                          

        

Resource(s): 
 
 

[ Under revision ] 
 
Activity 
 

 

[ Under revision ]  
 
             
Date Due 


	Text13: 
	Text14: 
	Text15: 
	Text16: 
	Text17: 
	Text18: 
	Text19: 
	Text20: 
	Text21: 
	Text22: 
	Text23: 
	Text24: 
	Text25: 
	Text26: 
	Text27: 
	Text28: 
	Text29: 
	Text30: 
	Text31: 
	Text32: 
	Text33: 
	Text34: 
	Text35: 
	Text36: 
	Text37: 
	Text38: 
	Text39: 
	Text40: 
	Text41: 
	Text42: 
	Text45: 
	Text46: 
	Text47: 
	Text48: 
	Text49: 
	Text50: 
	Text51: 
	Text52: 
	Text53: 
	Text54: 
	Text55: 
	Text56: 
	Text57: 
	Text58: 
	Text59: 
	Text60: 
	Text61: 
	Text62: 
	Text63: 
	Text64: 
	Text65: 
	Text66: 
	Text67: 
	Text68: 
	Text69: 
	Text70: 
	Text71: 
	Text72: 
	Text73: 
	Text74: 
	Text75: 
	Text76: 
	Text77: 
	Text78: 
	Text79: 
	Text80: 
	Text81: 
	Text82: 
	Text83: 
	Text84: 
	Text85: 
	Text86: 
	Text87: 
	Text88: 
	Text89: 
	Text90: 
	Text91: 
	Text92: 
	Text93: 
	Text94: 
	Text95: 
	Text96: 
	Text97: 
	Text98: 
	Text99: 
	Text100: 
	Text101: 
	Text102: 
	Text103: 
	Text104: 
	Text105: 
	Text106: 
	Text107: 
	Text108: 
	Text109: 
	Text110: 
	Text111: 
	Text112: 
	Text113: 
	Text114: 
	Text115: 
	Text116: 
	Text117: 
	Text118: 
	Text119: 
	Text120: 
	Text121: 
	Text122: 
	Text123: 
	Text124: 
	Text125: 
	Text126: 
	Text127: 
	Text128: 
	Text129: 
	Text130: 
	Text131: 
	Text132: 
	Text133: 
	Text134: 
	Text135: 
	Text136: 
	Text137: 
	Text138: 
	Text139: 
	Text140: 
	Text141: 
	Text142: 
	Text143: 
	Text144: 
	Text145: 
	Text146: 
	Text147: 
	Text148: 
	Text149: 
	Text150: 
	Text151: 
	Text152: 
	Text153: 
	Text154: 
	Text155: 
	Text156: 
	Text157: 
	Text158: 
	Text159: 
	Text160: 
	Text161: 
	Text162: 
	Text163: 
	Text164: 
	Text165: 
	Text166: 
	Text167: 
	Text168: 
	Text169: 
	Text170: 
	Text171: 
	Text172: 
	Text173: 
	Text174: 
	Text175: 
	Text176: 
	Text177: 
	Text178: 
	Text179: 
	Text180: 
	Text181: 
	Text182: 
	Text183: 
	Text184: 
	Text185: 
	Text186: 
	Text187: 
	Text188: 
	Text189: 
	Text190: 
	Text191: 
	Text192: 
	Text193: 
	Text194: 
	Text195: 
	Text196: 
	Text197: 
	Text198: 
	Text199: 
	Text200: 
	Text201: 
	Text202: 
	Text205: 
	Text206: 
	Text207: 
	Text208: 
	Text209: 
	Text223: 
	Text224: 
	Text225: 
	Text226: 
	Text227: 
	Text228: 
	Check Box229: Off
	Check Box230: Off
	Check Box231: Off
	Check Box232: Off
	Check Box233: Off
	Check Box234: Off
	Check Box235: Off
	Check Box236: Off
	Check Box237: Off
	Check Box238: Off
	Check Box239: Off
	Check Box240: Off
	Check Box241: Off
	Check Box242: Off
	Check Box243: Off
	Check Box244: Off
	Check Box245: Off
	Check Box246: Off
	Check Box247: Off
	Check Box248: Off
	Check Box249: Off
	Check Box250: Off
	Check Box251: Off
	Check Box252: Off
	Check Box253: Off
	Check Box254: Off
	Check Box255: Off
	Check Box256: Off
	Check Box257: Off
	Check Box258: Off
	Check Box259: Off
	Check Box260: Off
	Check Box261: Off
	Check Box262: Off
	Check Box263: Off
	Check Box264: Off
	Check Box265: Off
	Check Box266: Off
	Check Box267: Off
	Check Box268: Off
	Check Box269: Off
	Check Box270: Off
	Check Box271: Off
	Check Box272: Off
	Check Box273: Off
	Check Box274: Off
	Check Box275: Off
	Check Box276: Off
	Check Box277: Off
	Check Box278: Off
	Check Box279: Off
	Check Box280: Off
	Check Box281: Off
	Check Box282: Off
	Check Box283: Off
	Check Box284: Off
	Check Box285: Off
	Check Box286: Off
	Check Box287: Off
	Check Box288: Off
	Check Box289: Off
	Check Box290: Off
	Check Box291: Off
	Check Box292: Off
	Check Box293: Off
	Check Box294: Off
	Check Box295: Off
	Check Box296: Off
	Check Box297: Off
	Check Box298: Off
	Check Box299: Off
	Check Box300: Off
	Check Box301: Off
	Check Box302: Off
	Check Box303: Off
	Check Box304: Off
	Check Box305: Off
	Check Box306: Off
	Check Box307: Off
	Check Box308: Off
	Check Box309: Off
	Check Box310: Off
	Check Box311: Off
	Check Box312: Off
	Check Box313: Off
	Check Box314: Off
	Check Box315: Off
	Check Box316: Off
	Check Box317: Off
	Check Box318: Off
	Check Box319: Off
	Check Box320: Off
	Check Box321: Off
	Check Box322: Off
	Check Box323: Off
	Check Box324: Off
	Check Box325: Off
	Check Box326: Off
	Check Box327: Off
	Check Box328: Off
	Check Box329: Off
	Check Box330: Off
	Check Box331: Off
	Check Box332: Off
	Check Box333: Off
	Check Box334: Off
	Check Box335: Off
	Check Box336: Off
	Check Box337: Off
	Check Box338: Off
	Check Box339: Off
	Check Box340: Off
	Check Box341: Off
	Check Box342: Off
	Check Box343: Off
	Check Box344: Off
	Check Box345: Off
	Check Box346: Off
	Check Box347: Off
	Check Box348: Off
	Check Box349: Off
	Check Box350: Off
	Check Box351: Off
	Check Box352: Off
	Check Box353: Off
	Check Box354: Off
	Check Box355: Off
	Check Box356: Off
	Check Box357: Off
	Check Box358: Off
	Check Box359: Off
	Check Box360: Off
	Check Box361: Off
	Check Box362: Off
	Check Box363: Off
	Check Box364: Off
	Check Box365: Off
	Check Box366: Off
	Check Box367: Off
	Check Box368: Off
	Check Box369: Off
	Check Box370: Off
	Check Box371: Off
	Check Box372: Off
	Check Box373: Off
	Check Box374: Off
	Check Box375: Off
	Check Box376: Off
	Check Box377: Off
	Check Box378: Off
	Check Box379: Off
	Check Box380: Off
	Check Box381: Off
	Check Box382: Off
	Check Box383: Off
	Check Box384: Off
	Check Box385: Off
	Check Box386: Off
	Check Box387: Off
	Check Box388: Off
	Check Box389: Off
	Check Box390: Off
	Check Box391: Off
	Check Box392: Off
	Check Box393: Off
	Check Box394: Off
	Check Box395: Off
	Check Box396: Off
	Check Box397: Off
	Check Box398: Off
	Check Box399: Off
	Check Box400: Off
	Check Box401: Off
	Check Box402: Off
	Check Box403: Off
	Check Box404: Off
	Check Box405: Off
	Check Box406: Off
	Check Box407: Off
	Check Box408: Off
	Check Box409: Off
	Check Box410: Off
	Check Box411: Off
	Check Box412: Off
	Check Box413: Off
	Check Box414: Off
	Check Box415: Off
	Check Box416: Off
	Check Box417: Off
	Check Box418: Off
	Check Box419: Off
	Check Box420: Off
	Check Box421: Off
	Check Box422: Off
	Check Box423: Off
	Check Box424: Off
	Check Box425: Off
	Check Box426: Off
	Check Box427: Off
	Check Box436: Off
	Check Box437: Off
	Check Box438: Off
	Check Box439: Off
	Check Box440: Off
	Check Box441: Off
	Check Box442: Off
	Check Box443: Off
	Check Box444: Off
	Check Box445: Off
	Check Box446: Off
	Check Box447: Off
	Check Box448: Off
	Check Box449: Off
	Check Box450: Off
	Check Box451: Off
	Check Box452: Off
	Check Box453: Off
	Check Box454: Off
	Check Box455: Off
	Check Box456: Off
	Check Box457: Off
	Text1: 
	Text1: 

	Text2: 
	Text2: 

	Check Box13: Off
	Check Box14: Off
	Check Box15: Off
	Check Box16: Off
	Check Box17: Off
	Check Box18: Off
	Check Box19: Off
	Check Box20: Off
	Text3: 
	Text4: 
	Text5: 
	Text6: 
	Text7: 
	Text8: 
	Text9: 
	Text10: 
	Text11: 
	Text12: 
	Check Box21: Off
	Check Box22: Off
	Check Box23: Off
	Check Box24: Off
	Check Box25: Off
	Check Box26: Off
	Check Box27: Off
	Check Box28: Off
	Check Box29: Off
	Check Box30: Off
	Check Box31: Off
	Check Box32: Off
	Check Box33: Off
	Check Box34: Off
	Check Box35: Off
	Check Box36: Off
	Check Box37: Off
	Check Box38: Off
	Check Box39: Off
	Check Box40: Off
	Check Box41: Off
	Check Box42: Off
	Text43: 
	Text44: 


